Appendix Seven – Policy on Campus Unions 

a. To mandate the President, VP Undergraduate Education and Access and VP Postgraduate Education and Access to coordinate a meeting at least once a term between themselves; any other relevant sabbatical officers; at least one representative each from Oxford UCU, Oxford University Unite and Oxford University & Colleges Unison; and any other representatives from any other unions representing staff in the university or its colleges to discuss how the SU can best support staff.

b. For any strike action by any union representing staff (henceforth referred to as “the union”) of the University or College(s) to take the following positions as default:

i. To support the cause and organisation of the strike action and communicate this to the University and/or College(s) and to students

ii. To release a statement in full support of the union’s strike action

iii. To email all students encouraging membership of relevant trade unions (in both roles working for the University and/or College(s) and other employers), especially suggesting that graduate students join the UCU if possible

iv. Liaise with the union’s representatives

v. To encourage students to respect the strike by not crossing the picket lines and not attending classes over this period except in the case of compulsory assessments. This could include, but is not limited to, producing materials including posters and leaflets to help explain to students what is happening and why our staff needs support, and should include emailing students to encourage them not to cross picket lines. 

vi. To encourage students to participate in solidarity action as requested by the union including standing on picket lines and excluding nonattendance at compulsory assessment.

